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Abstract:

In order to improve the effect of enterprise human resources training, this paper combines deep learning
technology to construct an innovative system of enterprise human resources training. Aiming at the linear
human resource training information diffusion equation, a new numerical calculation method is constructed
by combining the point interpolation meshless algorithm with the characteristic line method. Afterwards, this
paper presents the algorithm derivation for the one-dimensional and two-dimensional problems of the linear
human resource training diffusion information equation. Finally, this paper discusses and proves the unique
existence of solutions to the one-dimensional linear HR training diffusion equation. The simulation analysis
results show that the enterprise human resources training system based on deep learning proposed in this
paper can effectively improve the effect of human resources training.
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1 INTRODUCTION

In the development of an enterprise, the main factors affecting the development speed and internal operation of
the enterprise are the knowledge level, comprehensive quality and overall operation level of modern enterprise
employees. Therefore, strengthening the management level of enterprise human resources can enable enterprises
to move forward steadily in the future development and enhance the competitiveness of enterprises in the future
development [1]. Moreover, enterprise human resources training is not only to improve the competitiveness of
the enterprise, but also to reflect the personal value of employees in the future development of employees. In the
construction of enterprises, manpower is the main factor to promote production, and it is the basis for enterprises
to survive and develop in the future economic market [2].

The training of human resources in enterprise construction can directly improve the comprehensive quality of
employees, and it is also the main channel for the improvement of enterprise management. The level of
enterprise management directly affects the production quality and production efficiency of enterprise products,
and even directly affects the success or failure of the entire company's operating mechanism. The root cause of
all these factors is that people are the executors of production development in enterprise development Managers,
operators of the whole mechanism reform, and people determine the development process of the enterprise in
this process [3]. The training of talents in the development of enterprises not only affects the competitiveness of
enterprises in the whole economic market, but also relates to the internal management ability of enterprises. The
future development, competitiveness and self survival ability of enterprises are all important ways for
enterprises to maintain core competitiveness in the economic market. In terms of enterprise management, we
should strengthen the training of human resources, apply advanced training models to guide the training of
internal personnel, integrate the development, training and use of internal human resources, serve the future
development of the enterprise in many ways, improve the quality of enterprise talents, and enable the rational
allocation of enterprise human resources, so as to achieve the sustainable development of the enterprise in the
future economic market [4].

With the continuous development of the social and economic market, emerging industries are emerging,
followed by the emergence of new business forms, new business models, and new industrial chains, in which
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the production and operation methods of enterprises have also undergone significant changes. The production
mode of automation, mechanization and informatization makes enterprises have higher and higher requirements
for overall production quality, quality and ability. It is very important to do a good job in training enterprise
talents from these aspects [5]. Enterprise human resource training is the most important means to achieve the
goal of modern enterprise development, and also an important factor for solid enterprise development. The
in-depth reform of the enterprise has changed the operation, management and personnel, which makes the
enterprise pursue higher goals when conducting human resources training [6].

Before conducting human resources training, enterprises should check the employees inside the enterprise,
understand their personal development status, conduct professional assessment of the industry's development
normality and future trend, and train key employees in the latest technology, so that they can update the
management methods of enterprise managers in a timely manner by understanding new industry theoretical
knowledge, so that they can keep pace with the development of the times, Understand the latest management
concept in the whole industry, so that enterprise employees can understand the future development direction of
the industry, and through their own training, they can constantly learn to master new knowledge and skills, adapt
to the development needs of the future industry, help enterprises instill new production concepts, promote
enterprise productivity, and achieve the common development of enterprises and individuals [7].

Through grasping the direction of enterprise industry development in the new era, we can draw a conclusion that
comprehensive training for enterprise employees should pay more attention to the development needs of the
times. Therefore, the staff training of enterprise staff can not only be achieved through professional courses, but
also through the use of new working methods in work, so that the enterprise and staff will not be eliminated in
the era of rapid development [8]. However, the operation of the new work concept requires long-term effective
vocational training. The development of new work requirements of the enterprise means that employees should
master the work skills of this position. The enterprise should set new training objectives in the future economic
development. The overall work process should be implemented in the rational development and utilization of
human resources. Therefore, comprehensive management should be carried out in the enterprise staff training,
Realize the reasonable application of the whole training process [9].

During the development and production of enterprises, the safety of employees is the goal of economic stability
of enterprises. It is not only related to the stability of the life of enterprise employees, but also related to the
long-term stability of national construction. Therefore, enterprise human resources training should be planned,
developed and targeted, effectively carry out the training work, complete the goal of talent training, make talent
training close to the needs of enterprise production and operation and the improvement of employees'
comprehensive quality, achieve the long-term strategic goal of cultivating sustainable development for the
enterprise, comprehensively improve the comprehensive quality and professional work skills of enterprise
employees, and create a batch of thoughtful, innovative The high-quality talent team will enable the enterprise
to move forward steadily in the future economic development [10].

The managers of enterprise staff training should strengthen the planning for the future development of the
enterprise, understand the self-development needs of enterprise staff, formulate long-term goals with
development strategies and development strategies, realize the modeling and institutionalization of human
resource training, and make the human resource training of the entire enterprise traceable and steady. Before
training, it is necessary to conduct a comprehensive investigation on the number, technology, job requirements,
basic education and other information of the staff to be trained, and then comprehensively sort out the
information to formulate a long-term and targeted training management plan, as well as the time, site
arrangement, course content, practical application, etc. of personnel training [11]. Encourage learning for each
trainee, so that they can actively participate in the practice of enterprise construction, better master professional
skills and understand the application scope of the learned professional knowledge through practical application.
To institutionalize human resources, each link of training should be concretely and operationally arranged. A
sound mechanism needs to be implemented in the content and time of training courses. Each link of this process
should ensure the future development of the enterprise [12]. In the practical arrangement of enterprise trainers,
we should summarize the work experience of industry leading talents or highly qualified and competent experts,
and formulate a reasonable assessment plan in the later stage of the training, so that the training can be
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completed with quality and quantity guaranteed [13].

When conducting professional training for on-the-job employees, we should consider the training efficiency of
employees and the direction of development in the new era, improve the previous training methods and contents,
enhance their interest in learning, make the training process easier and more interesting, and promote their
acceptance of knowledge and mastery of professional skills. The training courses with rich contents, various
forms and high quality shall be adopted for guidance, so as to promote employees' active learning and realize
the value of training [14]. When conducting human resources training for enterprise employees, the course
content is not only for theoretical education and supplement, but also for problems that may be encountered in
work. From these problems, guide employees to find good solutions through learning and obtain new solutions.
The course content can also analyze the classic cases in the enterprise, so that the staff can find the content
direction through specific case analysis. In this process, the staff can also understand the development history of
the enterprise, master the future development direction of the enterprise, and consciously summarize the
experience and lessons from the cases [15]. The training of front-line employees should be implemented in
production skills. The trainers should implement this process in the teaching of methods and practical operation
drills. Only when the two are organically combined, can employees achieve standardization of production
quality and operation methods in production, so as to achieve better training effects, achieve the integration of
the entire training process, and achieve a systematic process from theoretical guidance to practical application
[16].

In the context of the development of the new era, the training curriculum model should be closely combined
with the training content. In the practice of the curriculum, we should dare to innovate, create new teaching
models, explore new training ideas, and enable the training curriculum to achieve multi-level and multi angle
development. The central goal of the training course must be to focus on the employees, take the future
development of the enterprise as the main guiding goal of the course content, and the course content should
closely focus on the concerns of the employees and understand the real thoughts of the employees [17].

This paper combines deep learning technology to build an innovative system of enterprise human resources
training, improve the effect of enterprise human resources training, and provide a reference for the improvement
of the comprehensive quality of enterprise personnel.

2 POINT INTERPOLATION MESHLESS METHOD FOR LINEAR TRAINING INFORMATION
EQUATION

2.1 Point interpolation algorithm for 1D training information equation

This paper considers the initial boundary value problem of the one-dimensional training information equation.

ou ou 0 ou
c(x,t)a+b(x,t)&—&(a(x,t)&):f(x,t), (x,t)e(O,L)x(O,T)(l)

u(x,0)=uy(x), xe(0,L) (2
u(o,t)=f(t), u(L,t)="f,(t) te(0,T) (3)

Among them, a(x, t), b(x, t), c(x, t), and f(x, t) are independent variable functions, which satisfy
a(x,t)> a, > 0,c(x,t)> C, > 0. Next, we will derive its differential format.

In the first step, first we transform formula (1) into the corresponding characteristic-difference scheme.

We set w(X,t)= \/CZ(X,t)+b2(X,t) , and set the characteristic direction associated with the operator
c(x,t) b(x,t)
p(x,t) p(xt)

0 0 L . .
c(x,t )a +b( x,t )8_ tobe 7= . At this time, the derivative along the direction of
X

T 1is:
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0 _ c(x,t)ngb(x,t)g
ar_t//(x,t)at w(X,t) ox

“

Therefore, formulas (1) and (3) can be rewritten in the characteristic form:

ou o0 ou
y/(x,t)a—&(a(x,t)&j:f(x,t), (x,t)e(0,L)x(0,T)

(5)
u(x,0)=uy(x), xe(0,L) (6)
u(o,t)=f,(t), u(L,t)="f,(t) te(0,T) (7)
A
=1
(x.te)
B
- =i
(x,.’}_l)

Figure 1 Schematic diagram of discrete along the characteristic line

We take the time step as At >0, and make the grid node t, =k4t,(k =0,1,2,L ) along the time t axis.
Then as shown in Figure 1, the coordinates of the intersection point of the characteristic direction starting from

(X,tk ) and the straight line t=1,_, are:

b(x.t,)
c(X,ty)

The eigendirectional derivative can then be approximated by the following approximate formula.

(z//a—ujk zw(x,tk)u(x’tk)_u(mk_l) :c(x,tk)u(x’tk)_u(ﬁ'tk‘l) o)

X=X- At (8)

ot J(X=X)? +(4t) At
_ b(x.t) . .
Among them, X =X ——————At . Substitute formula (9) into formula (5), when t =1, , there are:
c(x.t )
u(xt, )—u(Xt,_ ) ou(x,t,
ot ) U “)_&(a(x,tkl)%}f(x,tkl)wk(x) (10

Among them, I (X) is the local truncation error caused by the differential discretization of the eigendirection

derivative.

The corresponding characteristic difference scheme can be obtained by deforming, sorting out and discarding

the local truncation error.
k-1
uk:%’l+% 9 a"*l—au +f< 1 an
C 19)4 OX

Among them, U* =u(X,t,), 0" =u(Xt_,).c" =c(xt_,).a " =a(xt), F " =f(xt_,).
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The second step is to construct an approximation function using point interpolation meshless method.

The construction of the interpolation approximation function over a given temporal layer { =1, is considered.
The solution interval [0, L] is discretized with n nodes Xi( i=1,2L ,n ) (including two boundary points). In

this way, the approximate function of the function U (X,'[k ) in the region [0, L] can be constructed by the point

interpolation method to form the following function representation:
k n KN\ k
V(x)= 2 R(X)ay + 2 Pi(X)B] (12)
i=1 j=1

Among them, Ri( X) is the radial basis function, Ocik is the coefficient of Ri( X), to be determined.
Pj( X) is the monomial basis function defined on the plane rectangular coordinate system, /5 T is the
coefficient of Pj (X), to be determined. n is the number of nodes in the influence domain of node x, m is the
number of functions of the monomial basis, usually m<<n.

The third step is to establish the feature difference-point interpolation calculation format of (1).

Substituting formula (12) into formula system (11), we get:

K(y) k- at - o] O s dR;(x) - pct] O e dP;(x) k-1 13)
VE(X)=V (x)+ck1(x){2aj {dx(a (x) ™ H+;ﬂj {dx(a (x) v H+f (x)}

=1

We substitute the node Xi( i=12L ,n ) information into formulas (13), (2), and (3) in turn, we get:

e At Ll d dR;(x) ool d dP,(x) B}
Ve =V K la(xt ! +3 A =l a(xt ! + £
S {jz_:‘a’ {dx[ (xta) dx )] J-Z::‘ﬂj dx (k) dx )] (14)
2<i<n,
v =uy(x).1<i<n, (15)
v =f(t).v =1, (t) k=12.L (16)
Among  them, Vik represents  the  value of u(x) at time t, point X,

AR V(Z ,tkfl) ,a* =S V¢, B =S v¥,S. can be obtained from (42), (40), f*

: i represents the value of

f(x,t) at point X; attime T, .
Formulas (14)~(16) are the required feature difference-point interpolation calculation format.

0 0 0 po 0
. L Vi . o ..o =SV, =SV
Knowing the initial value ' from equation (15), substituting them into a p b

, We can get
0 po 79 —v(¥x
a ,ﬂ . i _V(Xisto) . e . .
, and calculating at the same time, and then substituting the above results into equation
v VARVS
(14) to get ' . Repeating the above steps, ' | can be obtained in turn, so that the approximate discrete

t, = kat(k >0)

value of the function u=u(x,t) at any time layer can be obtained.

In order to prove the unique existence of the solution, we first rewrite the calculation format of formula (14) and

express it in matrix form. In formula (14), when calculating the correlation term of t =1, , the right end is the
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correlation term of the time horizon t =1, ,, which is obviously known. Substitute the interpolation function

(12) into the equation, it can be written in matrix form:

& oas]

Among them, R is the radial basis function matrix, P is the monomial basis function matrix, and the specific
expression is:

1 X X
1 x, ... x*

P= M |\2/| 2M (18)
1 x, ... x

G is a vector composed of the values of the right-hand term when the time horizon t =1,_; in formula (14).

Obviously, to prove the unique existence of the solution of the above one-dimensional pair of training
information equations by the point interpolation meshless method, it is only necessary to prove the unique

R P
existence of the solution of formula (17), that is, to prove the reversibility of [PT 0 :| .

Lemma 1: A is a NXN positive definite symmetric matrix, B is a nxm(nN>m) matrix, and

rank(B)=m then B  AB is symmetric.

In order to prove rank(B)=m , the row elementary transformation can be performed on B :
B, =Q,B (Ql isan NXN invertible matrix), so that the linearly independent group of B1 is located in the

first m rows, and the element values of the last n-m rows are all 0, there are:

BTAB=(Q'B,) AQ"B, — B (@) AQI'B, =B ((@) AQ)B, (19)

Q, Q') A*

is reversible, so ( is reversible.

B =[B, 0]

B B
We divide ! into blocks: , obviously 2 isa MXM jpvertible matrix, and formula (19)

can be written in the form of a block matrix:

B'AB=|B; 0]{2 :M(ﬂ: B] AB,

T
71) AO™
A is symmetric positive definite, and its contract matrix (Ql Ql is symmetric positive definite, then

A B,”AB
Lis symmetric positive definite, 2 AB,
positive definite. The proof is complete.

is symmetric positive definite, so is symmetric

Lemma 2: We assume that the radial basis function R(x) is a positive definite function, then the matrix

R={R; (%)} . . N N
! NxN  is a symmetric positive definite matrix.
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A B
T
Lemma 3: {0 D]if A’D is invertible, then T is invertible.

_ A B|E, -A'B] [A 0 A0 [AY o0
The proof is as follows: From = and = , we
0 DJ|0 E 0 D 0 D o D

m

L [E, -A'B][A* O At —A'BDY| , _
know that T~ = 0 £ 0 D~ = 0 D is reversible. The proof is complete.

m

Theorem 1: For the one-dimensional pair of training information equations (1) and (3), there is a unique solution
to the point-interpolation meshless method that takes the Guass function as the radial basis function.

The proof is as follows: The Guass function has positive definite symmetry. From Lemma 2, it can be known

R P
that R is positive definite symmetric, so it is reversible. Elementary transformation of [ 0 is as

PT
E, OJR P] [R P
~P'"R* E,||PT 0| |0 -P'R’P

Since the elementary transformation does not change the invertibility of the matrix, the problem is transformed

follows:

R P
into finding the invertibility of ~ .
{o _P'R 1P}

Moreover, from Lemma 3, we need to prove the reversibility of PTRP. R is obviously reversible. It is
obvious from formula (18) that the first m rows of P constitute the m-level Vandermonde determinant. Due to
the mutual dissimilarity of nodes, it can be known that Yum acts as its largest linearly independent group, so

rank( P )=m then from Lemma 1, it can be known that P'R™P is invertible. The proof is complete.
Example 1 First consider the initial boundary value problem of the general training information equation.

Example 1: Generally, the initial boundary value problem of the training information equation is considered
first.

ou ou ou ., ) 1)t

E+&—y—[l—2€ —(1—6 )X+e :|e y XE[O,l],tZO
u(x,0)=u,(x), xe[0,1]
u(0,t)=u(1,t)=0 t>0

Obviously, here a( Xt ) = b( X,t ) = C( X,t ) =1 The exact solution to this problem is:
u(x¢)=[€4+(1—e*)x—e*k”]e*.
We solve it using the methods discussed in this section. Here, the radial basis function is taken as the Guass
—c,
function: Rj (x)=e ", and the polynomial basis is the linear basis PT (x)=[1,x].

In order to better judge the feasibility of the algorithm, the concept of error is introduced:
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In this paper,

Z|Exact solution - numerical solution |

relative error = -
> [Exact solution|

the solution interval is divided into ten equal parts (n=11, m=2), the time step At =0.004 is

taken, and when iteratively reaches T =0.2S, the exact solution, numerical solution and error curve are shown

in Figure 2.

0.07
0.06
0.05
0.04
0.03
0.02
0.01

0

x10™*
0.07 2
,,-""'__* S TN —A
) 0.06 ) 1 )
0.05 0.8
[\v]
0.04 06
0.03
o 0.4
0.02
oo Meetation o2 [ —— Euror |
0 0
0 0.5 1 0 05 1 0 0.5 1

Figure 2 Exact solution, numerical solution and error curve at t=0.2

Example 2: The initial boundary value problem model of the human resource training dominant diffusion

equation is considered.

The exact sol

2
a—u+a—u—0.001><a—lj:[x(l—x)+t—0.997tx—0.999tx2]ex, xe[0,1],
ot ox OX

u(x,0)=u,(x), t>0
u(o,t)=u(1,t)=0 t>0

u(x,t)ztx(l—x)eX.

ution of this model is

We divide the solution interval into 20 equal parts (n=21, m=2), the time step is At :0-005, and when W=2

is calculated,

the calculation results are as shown in Figure 3:

%10
0.25 0.25 — 2
HHH e ) B

0.20 0.20 )

b 0.8
0.15 0.15 o
A 0.6
0.10 0.10 | ¢ 0.4
[ea)
0.05 Exact 0.05 |/ | -, Numerical 0.2
0 0 0
o 0.5 1 0 0.5 1 0 0.5 1

Figure 3 Exact solution, numerical solution and error curve at t=0.5

Example 3: The initial boundary value problem model of the dominant diffusion equation for human resource

training is considered:
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The exact solution of this model is U(X,t) = e 'sinzx.

2
a_u+a_u_izxa_l::ne“003nx, xe[0,1], t>0
ot ox = OoOX

u(x,0)=u,(x), xe[0,1]
u(0,t)=u(1,t)=0 t>0

We divide the solution interval into 20 equal parts (n=21, m=2), the time step is At =0.0025, and when

T =0.6 is calculated, the calculation result is as shown in Figure 4:

=107

0.07 0.07 1.8

0.06 0.06 1.6

**)# I ":*r—:,\_‘(_ 1.4

0.05 0.05 s x 1.2

0.04 0.04 lvs) 1
[’

0.03 0.03 0.8
(2] )

0.6
0.02 0.02 _ b

= - 0.4

0.01 +Exa.ct 0.01 |b o Nunle.rlcal 0

solution solution = — s e
0 0 0 -
0 0.5 1 0 0.5 1 4] 0.5 1

Figure 4 Exact solution, numerical solution and error curve at t=0.6

It can be seen from the above examples that the numerical solution obtained by the method in this paper is in
good agreement with the exact solution. Comparing it with the mature finite element method, we know that it is
also an effective numerical algorithm. Moreover, in the actual derivation algorithm process, the finite element
method requires mesh division, and a large number of integral calculations are required on the formed mesh to
obtain the final solution matrix. In this method, the final solution matrix can be obtained by directly substituting
the constructed interpolation function into the equation. Therefore, its actual calculation amount is much smaller
than that of the finite element method, and it is simpler than the finite element method. In summary, the point
interpolation meshless method is another new, effective and simple numerical method for solving the training
information equation.

2.2 Point interpolation algorithm for 2D training information equation
We solve the domain £ with N XM nodes (Xi,yj)(i:l,Z,L ,N,j=1,2,L ,M) discrete, the

approximate function U h( X,y ) of the function u(x, y) in the domain €2 can take the following mode:

NxM Q
u"(x,y)= > R(xy)a,+ > P.(xy)b,=R(x,y)a+P'(x,y)b
n=1 m=1 (20)

Among them, Rn( X, Y) is the radial basis function, @, is the coefficient of Rn( X,y ) , Pm( X,y ) is the
monomial basis function defined on the plane rectangular coordinate system, bm is the coefficient of
Pm( X,y ), N xM is the number of nodes in the shadow field of node x, Q is the number of functions of the

monomial basis, usually Q << NxM .
RT(X1y):[Rl(X1y)’R2(X1y)1""RNxM(X’y)]1 (21)

a=[a,a,,....80um] (2
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PT(,Y)=[ROGY)R(GY ) P Y) ], 23)
b=[l.b,,...0, |, )

Substituting the node information into formula (20), we get:

NxM Q
U =u(x.y;)= 2 R(%.Y)a + D P (XY, )b =1.2,...N;j=1,2,. .M (5
n=1 m=1
NM-1)+1 N*M-1 N*M
(N-1)(M-1)+1 NOM-1)
2N+2 IN+3 3IN-1
2N+1 3N
N+2 N+3
N+1
2N-1 2N
1 2 3 N1 N

Figure 5 Node division diagram

As shown in Figure 5, we sort the points on the plane area by the method of first and then column, indicating

that U;; isrepresented by U, and their subscripts satisfy the relation:
iI+(J-1)xN=k (26)
Now formula (25) can be written in matrix form as:

u*=R,a+Pb (7)

e T
Among them, U :[ul,uz,...,uNxM] .

Rl(xl’yl) Rz(x1’Y1) RNXM(Xl’yl)
R - ROeY) R(ey) o Ruwle¥s) | o
M M M

R (Xy:¥Ym) Ro(Xy:Ym) - Ry (Xy2¥u)

Obviously, the distance has no direction, and the inherent R (Xi Y ) =R i (Xi), S0 RO is a symmetric

matrix.
P(x.v,) P(x.y) - Po(x.w)
p_| Blew) Rley) o Rley) | o
M M M

P(X:Ym) P(X:Yu) - Py(Xy:¥u)

To ensure the uniqueness of the approximate function, the following conditions are added to the coefficients:
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NxM
> P(x.y)a,=0m=12,.Q and i+(j-1)xN=n,i=12..N,j=12,..,M. (0)

n=1

It is written in matrix form:

P'a=0. (31
From formula (27), we get:

_ -1

a=R,u"-R,) Pb (32

Substituting it into formula (31), we get:

b=S,u® (33)
Among them, there are:

-1
S,=[P"R,'P| PR (34)

Substituting formula (33) into formula (32), we get:

a=S,u® (35
Among them, there are:

S, =R, —R,'PS, (36)
Substituting formula (33) (36) into formula (20), we get:
h _ RT S PT S e _ e
U'(x,y)=| RI(XY)S, + P (X,y)S, Ju =a(x,y)u" (37

Among them, (0( X,Y) isa shape function matrix:

P(X,y)=RT(XY)S, +PT(X,¥)S, =[¢.(X,¥ ), % (X, ¥),- (X, y)] (38

Here, there are:

NxM

Q
A(X,Y) =D R(X6Y)Sh + D Pu(X,Y)Sm- (39
n=1 m=1

Among them, S:k is the (n, k)th element in the matrix S , and S ® s the (m, k)th element in the matrix

S . The shape function of this fruit satisfies the condition ¢, ) 5 . The shape function derivative is:

(x
A L6y) S R(x y)Sak iéP (X Y)ge

(40)
aX n=1
NxM Q
am((xiy) — Z 8Rn(xay)Sr(:lk Z X y)sb (41)
ay n=1 ay m=1
o%a (X, NN 2R (X,Y)ea & 0P (X
400 IR IR0
n=1 m=1
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G (X.Y) M OR(XY)ea , 2 Pu(X,Y)en
— KNI T —Sk —S 43
R e v D) “)

Since the training information equations derived from practical problems are often occupied by human resource
training, the initial boundary value problem of the two-dimensional human resource training dominant diffusion
equation is considered:

C(va)%+bl(xiy) +Db,(x, Y)ay 6(( 3 J ay(a(x,y)%ujzf(x,y,t)

u(x,y,0)=d(x,y)
U(O,y,t)z gl(yvt)vu( L,y,t)z gz( yvt)
u(x,0,t)=h(xt),u(x,L,t)=h,(x,t)

(44)

Among them, (X, y,t ) € [0, L] X [O, L] X [O,T )
Next, we will derive its differential format.

In the first step, first we transform formula (44) into the corresponding characteristic-difference scheme.

We set l//(x,y):\/cz(x,y)+bf(x,y)+b22(x,y) , and set the operator associated with the feature

c(x,y) b(xy) b(xy)
w(X,y) w(x,y) w(xy)

direction rz( j to be c(x,y)§+b1(x,y)§+b2(x,y)%. At this

time, we have:
0 _oxy) o b(xy)o blxy)ao
o w(x,y)ot w(xy)ox w(x,y)oy

Thus, equation (44) can be rewritten in the characteristic form:

(45)

(X, y)———( (x Y)—J——(a(x y)@]— f(x.y,0)(46)

0 2 (47)
u(x,y,0)=d(x,y) (48)
u(0,y,t)=g,(y.t), u(L,y,t)=g,(y.t) (49)

u(x,0,t)=h(x,t), u(x,L,t)=h,(xt)

We take the time step as At>0 , divide the time interval [0, T), and divide the point as

t = kAt(k =0,1,L ). The coordinates of the intersection point between the characteristic direction starting
from (X, y,tk ) and the surface = tk_l are:

- b, (X, = b,(x,
c(x,y) c(x,y)
Obviously, the derivative of u with respect to time is differentially discretized along the characteristic line as:
k u(xy.t)-u(x,y.t) u(xy.t)-u(x,y.t)
y— | ~y(X — — ==C(X,y) :
or JOX P +(y =) +(4t) At

(50)

1)

Substituting formula (50) into formula (46), when t =1, , there are:
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u(x,y,tk)—u(i,y,tk‘l) P au(x,y,tk‘l) P 8u(x,y,tk‘1)
c(x,y) T —&[a(x,y)T “ a(x,y)T (52)

=f (x,y,tk‘l)+ r(x,y)

Among them, rk(x,y) is the local truncation error caused by the differential discretization of the

eigendirection derivative.

The corresponding characteristic difference format can be obtained by deforming, sorting out and discarding the
local truncation error:

W aq At[ o[ eut) o eu*? 1
u“=u0""+— = a P +5 a Y + f (53)
c

/‘kl

Among them, U* =u(X,yt ), 0" =u(X,y.t,,).c=c(x,y)a=a(xy), f“'=f(xyt,).

The second step is to construct the approximate function by point interpolation meshless method.

The solution area [O,L]x[0,L] is discretized and marked withn NXM  nodes
(Xi VY )(I =1,2,L ,N,j=1,2,L ,M), including boundary points, as shown in Figure 5. In this way, at

the time layer { =1", the approximate function of the function u(x,t) in the solution domain can be constructed
by the point interpolation method, forming the following function representation:

NxM
V(X,y)= Z R,(X,Y )ay +ZP (X,¥)By (54
Among them, Otll( ,a: yoen ,a,'ﬁ,x,\,, ,ﬂlk ,,B: yooo ,,Bg is the undetermined coefficient. We use Vk to represent the

vector formed at the time layer t =1, , as follows:

.
k k k k
Vv =[vI AVAUNY, NxM] ,

B =SV .0 =S Vv k=0,12L

S . . : : .
a™™b are determined by equations (34) and (36) corresponding to the time layer, respectively.

The third step is to establish the feature difference-point interpolation calculation format.

Substituting formula (53) into formula (52), we get:

vk(x,y)=\7“(x,y)

S oR,(X,Y) R, (X,Y)
Z“{[ R jay(a(x) o ﬂ

+Zﬁ“[ [a(xy)ap(a;y)] ay(a(xy)apmé;’y’ﬂ

+FH %y

(55)

We substitute the node (xi i )(I =12L ,N,j=12L ,M) information into the four equations (54),
(47), (48) and (49) in turn, we get:
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k Tk-1

Vi+(j—l)><N VI+(J -1)xN
NxM
2 o gﬂa(x,y)aR(Xy)j a(x,y) Tl 1Y)
n=1 8x aX 8y 8y X=X
y=y,
Q
LAt e (a(x )aP(x Y), (a(xy)aPm(x,y)ﬂ
Cis(joayn | m=1 ay oy oy
+ ), 2SiSN-12<j<M-1k=12L (56)
V(i =0d(%,y;,0),1<iSNI<j<M 67
Vf+(j—1)xN gl(yj7 ) N+(j-1)xN — gz(yj’tk)11£i£N!1£jSM1k:112’L (58)
V=R (X0t ) Vi =D (X0t ) ISTSNI< j<M k=121 (59)

. . k
Among them, Vik+(j—l)xN represents the value of u(x, y) at point (xi,yj) at time t° , and

K1 e o ke _b(xi,yj) _bz(x y;)
Vis(japn =V (X Yt ) VI X C(. j)At’yi c(x,,y)

At | leJ 1 s the value of f(x,

, 1) at point ., Y. ) at time . ¢ formulas an are the required characteristic difference-point
. point (X;,Y; ime t*. The formulas (56) and (59 he required ch istic diffe poi

interpolation calculation format. From formula (57), we know the initial value vector V° when the time

. . . 0 po
horizon t=0. Then we substitute them into @’ =S V°,° =SV’ to get o ,B° , and calculate

\7? 1N = V(K ,Vj ,0) at the same time, and then substitute the above results into formula (56) to get the

1 N I . . .
vector V. Repeat the above steps to obtain V'L in turn, so that the approximate discrete value of the

function u=u(x,t) at any time layer {, = kAt( k>0 ) can be obtained.

This paper considers the initial boundary value problem model of the human resource diffusion equation:

w,u, 1 (azuﬁz j—ne sin((x-+y)r),

ot ox oy 2x*\ox* oy’
u( x,y,0)=sin(zx)sin(zy), t>,y)e[0,1]x[0,1]
u(0,y,t)=0,u(L,y,t)=0,

u(x,0,t)=0,u(x,L,t)=0,

1 .
Here a(X)= > b(x)=c(x)=1,f(x,y,t)=ne ' sin(( X+ Yy )xr), the exact solution of this problem
T

is u(x,y,t)=e"sin(zx)sin(zy).
We solve it using the method discussed in this paper.

The solution domain is [0 ,1] X [0 ,1] ,and 10x10 uniform nodes are used to discretize it, and the radial
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- 2 . . . .
basis function is taken as the Guass function: Rj(x,y)=e “I . and the polynomial basis is linear

PT ( X) = [l,X, y] . Moreover, we take the time step At =0.004 , the time layer k is the exact solution at
the fiftieth layer, the numerical solution of the method adopted in this paper and the numerical solution of the
finite element method, and the relative error diagram of the numerical solution in this paper is shown in Figure
6:

Exact solution Numerical solution

Figure 6 Exact solution, numerical solution, relative error and finite element solution at t=0.2

Then, its solution domain is [0,1]%[0,1] to discretize it with 20%20 uniform nodes, and take the same radial basis
function and polynomial basis. At the same time, we take the time step At=0.002, the time layer k is the exact
solution at the fiftieth layer, the numerical solution of the method adopted in this paper and the numerical
solution of the finite element method, and the relative error diagram of the numerical solution in this paper is

shown in Figure 7:

Exact solution Numerical solution

| L S

AN SN,
I NS SIS
i SN N
0 0 0 0
Finite element solution
17 s
05 AR
TSR INN
A R T
! 0.5 ,'I':;:“““‘““‘ !

Figure 7 Exact solution, numerical solution, relative error and finite element solution at t=0.1

It can be seen from Figure6 and Figure7 that the numerical solution obtained by the method in this paper is in
good agreement with the exact solution. In terms of the actual derivation algorithm process, or the calculation
time, the calculation amount of the method in this paper is much smaller than that of the finite element method.
To sum up, the point interpolation meshless method is a new, effective and simple numerical method for solving
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the linear pair training information equation, which is simpler than the finite element method.

3 AN INNOVATIVE APPROACH TO ENTERPRISE HUMAN RESOURCES TRAINING BASED ON
DEEP LEARNING

This paper constructs an enterprise human resources training system based on deep learning. The design of the
system has three levels, namely the level where the database is located, the level where some functions of the
system are located, and some levels where the users of the system are located. The user of the system directly
contacts the interface layer of the system, and the layer where the system-related functions are located directly
contacts the database of the system. The page level of the system directly contacts the level where some
functions of the system are located. The above-mentioned structural relationship is shown in Figure 8(a).

The network architecture plays an important role in the overall design concept of the system. If the network
architecture is good, the application capability of the system will be better, and not only that, the actual
operation or operation of the system will be more stable. This article designs a related system for personnel
management, when designing this system. The first step is to install the most core servers, which are generally
installed in the most important computer rooms, and the most core servers are all 4U rack-mounted. This kind of
server adopts the form of dual power supply hot backup, which can ensure that the system runs more safely and
efficiently. The maintenance of this kind of system does not require much effort, and the administrator can
complete it in the management platform. For users who are not within the relevant network range, they can still
continue to access, as long as they use the technology of VPN. VPN technology is very good. Network users can
use the system under any circumstances, and this technology improves the security and stability of the system,
and can effectively prevent the entry of some illegal users on the network. The specific situation is shown in
figure8(b).

Structure di f system logi
Performance layer (user-level) (a) Structure diagram of system logic
w EI Backup
Login module 7
g é F 1l
; Personnel m h Gateway
qunless administration Lo [ : sl
logic layer management (| . \
System [-y= vemser
management | Salary query System management platiorn -
O = o H
\_/_\ E 1\1\-..:‘ 1
QE LTI
=y
Data access layer o
- (b) Schematic diagram of system network
deployment

Figure 8 Enterprise human resources training system based on deep learning

The basic assumptions are as follows. (1) We start by prescribing a number of people for training, and over time,
some drop out and some join. (2) Our simulations can be simulated in the absence of data. The vensim software
has this function, and the advantages of the software are reflected at this time. Therefore, we only study the
change trend of the model, and study the trend through the change of the factor parameters, so as to demonstrate
the hypothesis. The simulation results are shown in Figure 9(a). The training sensitivity is shown in Figure 9(b).
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(a) Simulation diagram of the training effect (b) Training sensitivity diagram

Figure 9 Simulation diagram of human resources training

The training completion rate directly affects the training effect, and they are positively correlated, that is, the
greater the training completion rate, the better the training effect. Therefore, as long as the factors that can
improve the training completion rate, we need to pay attention to it. Here, the adjustment of training policies and
methods is regarded as the main factor for the training completion rate.

From the above analysis, it can be seen that the enterprise human resources training system based on deep
learning proposed in this paper can effectively improve the effect of human resources training.

4 CONCLUSION

In the social and economic development and construction, the enterprise is the core force to promote economic
growth. The management of human resources training in the development of the enterprise has become an
important task of the human resources work of the enterprise. Strengthening the innovation of enterprise human
resources and researching new development strategies will provide an important impetus for enterprises to face
globalization in the future. If Chinese enterprises want to gain a firm foothold in the international economic
market and expand their market share, they need to continuously reform the core of the enterprise. Therefore,
this paper discusses the innovative path of enterprise human resources training mode in the new era. This paper
combines deep learning technology to build an innovation system for enterprise human resources training. The
simulation analysis results show that the enterprise human resources training system based on deep learning
proposed in this paper can effectively improve the effect of human resources training.
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